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1. Purpose. This regulation prescribes jtolicies
for the establishment, control, and operation of
Military Personnel Management Teams.

2. Mission. Military Personnel Management
Teams provide consultative assistance to com-
manders at all levels in improving the effective-
ness of Army military personnel management.
The teams accomplish their mission through sched-
uled staff visits during which they—

a. Observe military personnel practices and
problems.

ft. Advise commanders concerning the improve-
ment of military personnel management practices,

c. Disseminate information on new military per-
sonnel policies and procedures.

d. Obtain comments and recommendations of
commanders concerning military personnel man-
agement procedures.

e. Collect information on personnel procedures
and problems for analysis.

3. Responsibilities, a. Deputy Chief of Staff
for Personnel. The Deputy Chief of Staff for
Personnel is responsible for establishing the poli-
cies governing the Department of the Army Mili-
tary Personnel Management Teams.

2>. Chief of Personnel Operations. The Cliief
of Personnel Operations is responsible for estab-
lishing and directing the operations of Department
of the Army Military Personnel Management
Teams.

c. Major Army field commands (sec. Ill, AR
10-5) and major subordinate commands thereof—

(1) Will maintain personnel management
teams for the purpose of insuring the ap-
plication of uniform personnel and ad-
ministrative procedures throughout the
comrnund.
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(2) Are responsible for coordinating visits of
Department of the Army Military Per-
sonnel Management Teams with installa-
tion commanders and providing the. teams
with administrative and logistical sup-
port.

d. Commanders of units and installations i'is-
ited. Commanders of units and installations vis-
ited are responsible for granting access to facilities
and records and for scheduling survey activities as
requested by the Chief of the Department of the
Army Military Personnel Management Team.

4. Operating procedures* a. Department of
the A.rmy Military Personnel Management Teams.
Department of the Army Military I Vrsonnel
Management Teams will visit units and installa-
tions on a schedule coordinated through major
command headquarters. At the conclusion of
visits, team chiefs will—

(1) Confer with the commanders of units and
installations visited on the team's find-
ings,'observations, and recommendations.

(2) Submit summaries of significant findings
and appropriate recommendations to the
Chief of\Personnel Operations, Depart-
ment of ijie Army, Washington, P.O.
20310. \

b. Major subordi:
ordinate commanders
cedures considered n
mission as set forth in p,

5. Command relations

ill
commanders. Major sub-

develop oi«'.rating pro-
sary and consistent with

raph 2.
ps. Personnel serving

as members of Department^of the Army Military
Personnel Management Tean\s will be assigned to
the Office of Personnel Operations, wi th station as
directed by the Chief of Personnel Operations.

•This regulation supersedes AR 600-27, 18 February 1963, and paragraph 18/, AR 345-5, 3 January 1952.
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Ity Order of the Secretary of the Army:

HAROIJ) K. JOHNSON,
General, United States Army,
Chief ofOfficial:

KENNETH O. WICKHAM,
Major General, United States Army,
The Adjutant General.

Distribution:
To be distributed in accordance with DA Form 12-9 requirements for Administration:

Active. Army: B. NG:T>. USAR: None.
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